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We assess over 650,000
residential, resource, and

commercial properties each
year in Nova Scotia,

representing over $206
billion in assessment value.

1 3 4
The Nova Scotia

government
establishes

assessment and
taxation legislation

and regulations.

PVSC assesses the
value of properties

each year and shares
it with municipalities

and property owners. 

Municipalities
determine their budget

requirements, set
municipal tax rates,
and collect property

taxes to pay for
municipal services.

Property owners
pay municipal
property taxes.

NOVA SCOTIA'S PROPERTY ASSESSMENT AND TAXATION SYSTEM 

ABOUT PVSC
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Property Valuation Services Corporation (PVSC) is an independent, not-for-profit organization
that provides property assessment services and information to Nova Scotia municipalities and
property owners. 

Local governments use our annual property
assessments to establish their municipal property
tax rates, which fund important local services and
infrastructure, and build communities. 

Our work is funded by Nova Scotia's 49 municipalities.
Each municipality pays a proportional share of the
budget according to the funding formula in the
Property Valuation Services Corporation Act. 

We employ approximately 135 people who live and work in over 60 communities across the province.
Property assessments are determined in accordance with the Nova Scotia Assessment Act and meet
internationally accepted standards for mass appraisal. Our assessors hold a variety of professional
assessment and appraisal designations.



Joe Feeney
Board Chair

MESSAGE FROM
THE BOARD CHAIR
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On behalf of the Board of Directors,
I am pleased to present the annual
report for Property Valuation
Services Corporation.

Across industries and the public
service, organizations are
operating in a more complex,
interconnected, and continuously
evolving environment. In this
context, disciplined financial
management and effective
oversight are essential to ensuring
PVSC delivers reliable, transparent,
and consistent products and
services that municipalities depend
on and property owners trust. 

The Board remains committed to
strong governance, fiscal
responsibility, and prudent
stewardship of public resources.
These principles guide our
oversight of PVSC and support the
Corporation’s ability to meet its
mandate with consistency and
accountability.

In 2025, the Board approved
PVSC’s Strategy Map to ensure
continued focus on delivering
value to municipalities and
property owners. Built around
four pillars — financial and
stewardship, people and culture,
core processes, and client service
— it provides clear direction for
strengthening performance,
building organizational capacity,
and enhancing service delivery.

The Board is also focused on
preparing PVSC for the future.
This includes leveraging data
more effectively, advancing
digital capabilities, and
strengthening cybersecurity.
These investments support a
more resilient organization that
can respond to change, maintain
service reliability, and continue to
meet the evolving expectations of
stakeholders across Nova Scotia.

I would like to thank my fellow
Board members for their
dedication and diligence, and the
PVSC team for their
professionalism and
commitment to service. With
strong leadership and clear
strategic direction, the Board is
confident PVSC will continue to
deliver dependable, trusted, and
cost-effective services that
support municipalities and the
communities they serve.

“Trusted work enables
confident municipal
decision‑making and

meaningful impact for
communities across 

Nova Scotia.”



Chief Executive Officer 

MESSAGE
FROM THE CEO

Scott Farmer
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At PVSC, trust is earned through
consistent, objective work and
reliable data, supported by
strong relationships with
municipalities and property
owners across Nova Scotia. Our
team delivers this every day
through intentional and agile
planning, efficient processes,
and a commitment to
accountability.

Over the past year, our focus has
been clear: delivering objective,
high-quality data products and
services through an engaged
team. Guided by our Strategy
Map, we continue to advance our
priorities in a disciplined,
measurable way.

In 2025–26, PVSC delivered a
strong year of results, anchored
by the successful delivery of the
2026 Assessment Roll. This work
reflects our continued focus on
accuracy, consistency, and
service reliability, supported by
strengthened quality assurance
practices and collaborative
operational planning.

We also advanced key
modernization priorities, including
data and analytics, process
innovation, and cybersecurity. Our
data and analytics work is
strengthening the quality,
governance, and usability of our
data—supporting better decisions
today and future analytics
capabilities.

In parallel, our artificial
intelligence roadmap focuses on
responsible adoption, building
staff capability, and identifying
practical use cases that improve
productivity. Cybersecurity
continues to be a priority, with
ongoing investments to
strengthen risk management and
organizational resilience.

PVSC also continued to
strengthen its people and culture,
financial stewardship, and service
delivery. Employee engagement
remained strong, reflecting our
ongoing investment in learning,
development, and employee well-
being.

The organization maintained
disciplined financial management,
aligning resources to strategic
priorities. At the same time, we
delivered responsive, high-quality
service to municipalities and
property owners, supported by
strong inquiry performance,
proactive municipal engagement,
and positive client satisfaction
results.

Together, these efforts reinforce
PVSC’s role as a trusted provider
of property data and services,
delivering measurable value to
Nova Scotians. I would like to
thank the Board of Directors for
their guidance, oversight, and
continued support as we advance
PVSC’s mandate.

Our work is grounded in trust -
earned through objective data,

strong relationships, and an
engaged team delivering

consistent, high-quality results
for Nova Scotians.



Joseph Feeney 
Chair, Councillor, 

Town of Mahone Bay

Bobby McNeil 
Vice Chair

 Independent Director

Cathie O'Toole
Municipal Experience
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GOVERNANCE

Tara Maguire
CAO, 

Municipality of Chester

Lynn Chisholm
Deputy Warden, 

Municipality of Inverness County

Walter Tingley 
Councillor,

Municipality of East Hants

Owen Sagness
Independent Director 

Doug Boyd
Independent Director

Juanita Spencer 
CEO, Nova Scotia

Federation of Municipalities
(non-voting member)

Anita Bezeau
Independent Director 

Glenn Horne 
CAO, Town of Wolfville 

2025-26 BOARD OF DIRECTORS



GOVERNANCE

VISION, MISSION AND PVSC PLAYBOOK
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Vision: PVSC unites real property data and expertise to create relevant and valued products and
services that enable well-informed decisions.

Mission: PVSC provides objective and valued data products and services for Nova Scotia’s
municipalities, real property owners, and other data users developed by an engaged team that
combines exceptional skill, passion, and know-how.

Values: PVSC’s values guide our behaviours, actions, and relationships. Focused on service
responsibility, built‑in quality, innovation, collective accountability, and fiscal prudence, they reinforce
how we earn trust, deliver value, and work together. We refer to this as our PVSC Playbook.

Establishing a long-term strategic plan
Creating multi-year operating and capital
budgets
Appointing a CEO
Maintaining relationships and
encouraging partnership opportunities
Filing an annual report

BOARD RESPONSIBILITIES

Establishing a memorandum of understanding
with municipal clients
Reporting to the Nova Scotia Federation of
Municipalities (NSFM) at its annual meeting
Ensuring the completion of external financial
and quality audits

The PVSC Board and its committees are responsible for:

 We Earn Trust Through Follow‑Through 

We Build Quality Into Everything We Do

We Test, Learn and Apply What Works

We Own Outcomes and Grow, Together 

We Manage Resources Responsibly

PVSC PLAYBOOK



People & Culture

A skilled and engaged workforce
enabled by effective leadership,

continuous learning, and a strong
workplace culture.

Financial & Stewardship

Responsible management of public
resources, supporting sustainability,

risk management, and long‑term
value.
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STRATEGY MAP & BALANCED SCORECARD

PVSC’s Strategy Map provides a clear and consistent framework that links our daily work to the
outcomes that matter most: valued products and services and strong, trusted relationships with
stakeholders across Nova Scotia. It ensures alignment between our mandate, business priorities, and
long‑term direction.

Our Balanced Scorecard supports this approach by tracking performance across four integrated focus
areas: financial and stewardship, people and culture, core processes, and client services. Together,
these measures help us monitor progress, manage risk, and make informed decisions.

Core Processes

Reliable, high-quality property data
and information delivered through

efficient processes, innovative
approaches, and secure systems.

Client Services

 Clear communication, meaningful
engagement, and reliable services

shaped by client feedback and
insight.

CORPORATE STRATEGIC PLAN

At the centre of PVSC’s Strategy Map are two outcomes that guide everything we do: 

These outcomes are achieved through four interconnected focus areas:

Valued Products & Services and Quality Relationships. 



2024-30 STRATEGY MAP
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OPERATIONS

2026 assessment rolls were delivered to municipalities on December 15, 2025, and 2026 assessment
notices were mailed to property owners on January 12, 2026. 

2026 property assessments reflect a market value of January 1, 2025, based on sales and financial
data, along with the physical state of properties as of December 1, 2025, including new construction,
renovations, and demolitions.

2026 ASSESSMENT ROLL
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QUALITY ASSURANCE MEASURES THROUGHOUT THE
ASSESSMENT CYCLE

ROLL QUALITY ASSURANCE
FRAMEWORK

This year, we established our Roll Quality Assurance Framework (RQAF) which defines, manages,
and demonstrates quality across the property assessment process.

The framework brings together PVSC’s existing quality practices into a single, integrated
approach with clear standards, consistent processes, and measurable outcomes across the full
assessment lifecycle—from data collection and analysis to valuation, review, and communication.

This ensures that information is accurate, reliable, and ready at each stage before it moves
forward. 

The RQAF embeds quality into everyday work rather than treating quality as a separate activity.
This creates a shared, organization-wide view of quality and reinforces collective accountability
for delivering consistent, high‑quality results.



APPEALS AND ADJUSTMENTS

QUALITY STANDARD MEASURES

INDICATORS OF ASSESSMENT
QUALITY
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In 2025, we received 9,056 appeals with a total
account value of $13.7 billion.

PVSC successfully defended $13.2 billion of
assessment value under the first level of appeal
resulting in an adjustment of $531.9 million which
represents 0.28% of the 2025 Assessment Roll.

PVSC reports the General Level of Assessment (GLA) to
measure the extent to which assessments reflect the
market value standard for each municipality as per
section 42 of the Nova Scotia Assessment Act.

PVSC calculates and reports the GLA on the median
analysis of assessment-to-sales ratios (ASRs), a
measure of central tendency. The International
Association of Assessing Officers (IAAO) standard sets
out that a GLA between 90% and 110% is considered
acceptable for any class of property.

It is PVSC’s opinion, based on a series of statistical
tests, that the 2026 Assessment Roll values meet and
comply with our legislative mandate and industry
standards.

*The International Property Tax Institute recommends that
jurisdictions (i.e.: municipal units) with fewer than 11
sales for an assessment roll are considered to have
insufficient data to reliably calculate a GLA.
To meet this legislative requirement for municipalities
with fewer than 11 sales, the GLA has been reported as a
presumed 100% level.



RESIDENTIAL GLA BY
MUNICIPALITY
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COMMERCIAL GLA BY
MUNICIPALITY
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STAKEHOLDER RELATIONS

SERVICE COMMITMENTS
We are committed to delivering quality services and an accurate, reliable assessment roll for the
municipalities and residents of Nova Scotia.

Our Commitment 2025-26 Performance

Deliver an annual assessment roll and
addendum file to each municipality every year
by December 31 .st

Complete a comprehensive ratio study to
assess the quality of the assessment roll in
accordance with standards established by the
IAAO.

We submitted the 2026 Roll Quality Report to
the Department of Municipal Affairs on
December 16, 2025. 

Publish an annual report outlining our
performance and activities, the findings of the
roll quality report, and audited financial
statements.

In accordance with the PVSC Act, our annual
report is published in July of each year,
following approval by our Board of Directors. 

Keep all parties informed throughout the
appeal process and inform municipalities of
assessment account changes that affect
property owners.

We posted the following reports, including all
changes to assessment accounts, on the
secure FTP site:

Filed Roll changes and confirmations
(daily)
Name and address changes and inactive
accounts (weekly) 
SAI reconciliation reports (bi-weekly)
Appeal reports (monthly)
Provincial appeal totals (annually)

Provide municipalities with accurate and
timely invoicing and payment processing.

Distributed quarterly invoices with notification
emails to each municipality’s Chief
Administrative Officer.

PVSC has established, administers, and
maintains value-added shared services for
municipalities, each with its own service level
agreement. 

Value-added services were delivered according
to their service level agreements.
Value added services include:

Permit Data eXchange (PDX)
Single Address Initiative 
datazONE

We posted the 2026 Assessment Roll on our
secure FTP (File Transfer Protocol) site on
December 15, 2025.
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Bi-annual, proactive check-ins with key staff at
all 49 municipalities.

Offered tailored presentations on assessment
roll insights to all 49 municipalities.

Resolved 2,595 municipal client inquiries and
requests.

Hosted 18 training and information sessions
for municipal staff covering a variety of topics.

A LOOK AT 2025-26

STAKEHOLDER OUTREACH

Having meaningful, multiple touchpoints with our
clients, stakeholders, and industry partners is an
important part of our annual planning and
activities. Below are some highlights.

Municipalities

74% of visitors to the PVSC website during the
31-day inquiry period found it easy to
navigate.

Achieved an average wait time of 18 seconds
for property owners calling to speak with a
representative during the 2026 inquiry period. 

78 staff attended and participated in 14
regional, national and international
conferences and symposiums, both in
person and virtually.

Attended three Canadian Directors of
Assessment collaboration meetings.

Co-hosted the 2025 Property Tax
Conference in Halifax in collaboration with
the International Property Tax Institute.

Four staff participated in an international
research project producing two industry-
distributed papers.

Hosted three staff from the United
Kingdom's (UK) Valuation Office Agency in
September as part of a research project
comparing the UK property tax system with
those in select Canadian provinces.

Industry Partners

Sent three email newsletters to municipalities
with relevant updates and timely activities.

Hosted a media briefing with key contacts and
distributed a comprehensive media kit.

Launched a municipal workshop series with
Doane Grant Thornton. 

Met with the boards of both the Association of
Municipal Administrators of Nova Scotia and
Nova Scotia Federation of Municipalities to
discuss key assessment topics. 

Property Owners



INVESTING IN OUR
COMMUNITIES
CORPORATE CHARITY

Through our corporate staff donation fund,
Pitch for a Purpose, PVSC selects three Nova
Scotia charities to support each year. 

This initiative encourages staff to submit and
present charitable pitches that are important
to them and help raise awareness amongst
the rest of our organization. 

In 2025/26, we supported:
 

Three Brothers Project 
Autism Nova Scotia 
Cobequid Wildlife Rehabilitation Centre

In total, staff raised over $8,000 to help fund
the important programs and services these
organizations provide in our local
communities. 

PVSC SCHOLARSHIP PROGRAM

In partnership with Nova Scotia Community
College (NSCC), the PVSC Memorial
Community Award continues to honour the
memory of our colleagues who passed away
while serving at PVSC.

Congratulations to NSCC students Kristen and
Ceilidh, each awarded a $2,500 bursary to help
ease financial pressures as they pursue their
education and work to make a meaningful
impact in their communities.

"As I enter my first year at NSCC, I am also
starting a new chapter of my life where I will be
living completely on my own. 

Receiving this Award means the world to me
because it allows me more time to focus on my
education and pursue the greatness that I know
I can achieve in this career."

-Kristen, Medical Laboratory Technology, NSCC
 Ivany Campus
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ADDITIONAL PERFORMANCE
INDICATORS
ORGANIZATIONAL LEARNING 

Investing in staff learning and development
enables our team to meet the expectations of
today and positions us for ongoing success in
the future.

In the 2025-26 fiscal year, 0.5% of our
operating expenses were spent on staff
training and development.

122 staff members participated in professional
development, including in-house and external
training/programs, industry events and
conferences.

We are proud to support the professional
certification of our employees. Their
achievements are a testament to years of hard
work, dedication, and professionalism, and the
reason why PVSC is a leader in our industry.

13 assessment staff are currently working
towards a designation, with four staff
achieving a designation this year.

Congratulations to our staff
achieving a designation this year:

 

Patrick Mitchell, AACI
Colin Curry, CRA
Chudi Ngwuluka, AACI
Vivienne Begbie, AACI
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ADDITIONAL PERFORMANCE
INDICATORS
FINANCIAL INDICATORS

In addition to our audited financial statements, we also evaluate other financial indicators for a clearer
understanding of our operations.

Cost per Account: The average estimated cost to assess a single property account is calculated by
dividing our total organizational costs by the total number of property accounts in Nova Scotia. We
aim to keep our costs below the national average for assessment jurisdictions.

2025 national average cost
per account: $50.46

2026 PVSC cost 
per account: $32.26

*Most recent figure at the time of publishing.

Municipal Cost per Million of Total Assessment: Reflects the cost of PVSC services relative to the total
assessed value of properties in Nova Scotia. It illustrates the efficiency of service delivery by showing
the cost required to support each $1 million of assessed property value provided to municipalities.

Total Assessment Roll 2026
Total Municipal Revenue
Cost per $M of Assessment

$           206,285,621,700
$           18,419,371
$           89.29



 

FUNDING REQUIREMENTS

 FINANCIAL REPORTING FRAMEWORK
 

MANAGEMENT DISCUSSION
AND ANALYSIS
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PVSC is a not-for-profit corporation funded by Nova Scotia’s municipalities. Guided by our legislative
mandate and commitment to fiscal responsibility, we strive to deliver strong value to our clients.

MANAGEMENT DISCUSSION AND ANALYSIS 
The following Management Discussion and Analysis should be read in conjunction with PVSC’s
audited financial statements and accompanying notes for the financial year that ended March 31,
2026. 

The financial statements have received an unqualified opinion from PVSC’s external auditors. The
financial information that is provided in this discussion and analysis was prepared in accordance with
current Canadian Generally Accepted Accounting Principles as recommended by the Chartered
Professional Accountants of Canada (CPA Canada).

PVSC’s financial reporting framework is in accordance with the Accounting Standards for not-for
profit organizations which are in Part III of the Chartered Professional Accountants of Canada
Handbook. Not-for-profit organizations who report under Part III of the CPA Canada Handbook are
also required to follow Part II of the CPA Handbook – Accounting Standards for Private Enterprises,
for those areas that are not addressed in Part III of the Handbook. 

PVSC’s financial statements are a consolidation of the corporation’s operating fund and restricted
reserve funds established by the Board of Directors. 

The corporation’s funding requirements for the provision of assessment services are apportioned to
each municipality using a funding formula specified by the Property Valuation Services Corporation
Act (Section 35(4)). The formula reflects the proportionate relationship of the average of an individual
municipality’s total assessed values and total property counts as compared to all of Nova Scotia. 

The municipal funding requirement for the financial year-ended March 31, 2026, was $18,419,371, a
3% increase over 2025. The corporation also had non-municipal revenue sources that include cost
recovery on data exchange agreements, other service agreements, interest, and investment income. A
$2.08 million transfer from the Special Operating Reserve ensured the operating fund was balanced at
zero by the end of the fiscal year. Management remains attentive to the challenges that future fiscal
years may present, particularly the necessity to align municipal and other revenues with rising
operational costs driven by inflation.



RESTRICTED RESERVES AND FUND BALANCES
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The corporation’s strategic plan guides the priorities reflected in its annual operating plans and
budgets. These financial, operational, and capital plans help ensure PVSC has the people, resources,
and capacity needed to achieve its strategic objectives while remaining responsive to changes in the
operating environment. In developing these plans, PVSC is committed to financial prudence, fiscal
responsibility, and the effective stewardship of its resources. 

PVSC’s main financial commitments relate to the following:

Funding ongoing operations to meet PVSC’s legislated mandate: to provide assessment and
related property information services for municipalities and the Province.
Funding liabilities for future employee benefits for non-pension and post-retirement plans. 
Funding technology advancements, cyber security, data management and maintaining existing
capital infrastructure. 
Maintaining an adequate contingency reserve to meet unforeseen budgetary requirements.

The corporation maintains the Technology Advancement Reserve, Contingency Reserve, Special
Operating Reserve, Scholarship Reserve, and Unrealized Post Retirement Gains Reserve to meet the
above financial commitments.

The corporation’s net assets include its Restricted Capital Asset Fund which accounts for the
acquisitions, revenues and amortization related to capital assets. The Corporation’s main capital
assets include the Computer Assisted Mass Appraisal (CAMA) system, internally developed
capitalized strategic projects such as the Permit Data Exchange, IT hardware, and other tangible
assets. As of March 31, 2026, the net book value of capital assets was $391 thousand (2025 $456
thousand).

Technology Advancement Reserve: 

Established to finance technology enhancements, innovation, large-scale renewal of the corporation’s
existing IT infrastructure, cyber security and organizational development in support of the strategic
plan. 
Balance of $2.38 million as at March 31, 2026.

For upcoming budgets, careful judgment will be exercised to sustain reasonable increases in
municipal costs, while also meeting operational requirements and supporting reserve funding. This
balanced approach is intended to safeguard the financial stability of the organization.
Thoughtful financial planning and responsiveness to economic conditions will remain priorities,
ensuring that both essential services and reserves are adequately funded in the years ahead.
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Special Operating Reserve: 

Accumulated operating surpluses or budget savings that the Board of Directors has internally restricted
to stabilize budget costs and meet future financial needs aligned with the corporation’s strategic
priorities and operating requirements.
During the fiscal year there was a transfer of $2.08 million to the Operating Fund to balance that fund at
zero at fiscal year end.
The SOR balance at March 31, 2026 was $1.96 million.

Unrealized Post Retirement Gains Reserve: 
 

Internally restricted reserve relating to unrealized gains on restricted post retirement funds due to
fluctuations in the market value of financial instruments held in the post retirement investment portfolio.
Balance of $611 thousand as at March 31, 2026.

ANALYSIS OF THE OPERATING FUND 
Municipal revenues of $18,419,371 for the year ended March 31, 2026, represent the Board approved
amount billed to municipal members for their share of assessment and related service costs. The
budget included a planned transfer from the Special Operating Reserve to balance the Operating Fund
at year-end. Budgeted expenses that relate to the provision of assessment and related property
information services to municipalities were billed using the cost recovery formula stated in the
Property Valuation Services Corporation Act. The billed budget includes amounts transferred to the
Capital Asset Fund for acquisition of new assets but does not include amortization on capital assets.
 
The Operating Fund includes cost recovery revenues and expenses relating to contracts outside
delivery of assessment services to the municipalities of Nova Scotia. This includes revenues for aerial
Pictometry contracts on a cost recovery basis based on contracts with municipal partners. 

PVSC’s actual total expenses on the Operating Fund for 2026 were $21,120,239 (2025: $20,134,551).

Scholarship Reserve: 

The investment returns generated by the Scholarship Reserve fund the annual Property Valuation
Services Corporation Memorial Community Award.
Balance of $188 thousand as at March 31, 2026. 

Contingency Reserve: 

Internally restricted reserve set aside by the Board in the event of unforeseen expenditures and/or
revenue interruptions. 
During fiscal 2026 $2.35 million was transferred from the Contingency Reserve to the Special Operating
Reserve to ensure adequate unrestricted funds for operations and to align with the updated
Contingency Fund policy (reserve balance of approximately 10% of annual operating expenses).
Balance of $2.18 million as at March 31, 2026.



The corporation had a net transfer of $2.08 million from the Special Operating Reserve to the
Operating Fund. 

In 2026 PVSC maintained an ongoing budget strategy of minimizing the municipal funding required to
finance its operations despite inflationary pressures on some operating costs. The drawdown from
the Special Operating Reserve was primarily driven by a budgeted $1.51 million deficit to limit the cost
increases to municipalities (capped at 3% for 2026). 

Significant impacts on the deficit, above the planned amounts, were as follows:

Actual salaries and benefits for the financial year ended March 31, 2026, were $14,816,422 (2025
$14,421,624) compared to budget of $14,413,615. Expenditures for the year were higher than budget
due to increases in health and dental premiums, and salary increments and lump sum payments per
PVSC’s collective agreement.

Salaries and benefits include pension costs for employees covered by the Nova Scotia Public Service
Superannuation Plan (PSSP), which is administered by the Province of Nova Scotia. PVSC reimburses
the Province for its share of these costs and recognizes the expense as employees provide services.

SALARIES AND BENEFITS
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IT OPERATIONS 

IT Operations costs were $2,413,571 ($2,060,805 in 2025) compared to budget of $2,193,536 in fiscal
2026. IT projects to strengthen cyber security and transform data management, along with increases
in managed services costs drove the increases. Board approved project costs will be funded from the
Technology Advancement Fund upon substantial completion in fiscal 2027.

A summary of the major expense categories follows:



EXTERNAL ADMINISTRATIVE, CONSULTING AND PROFESSIONAL FEES
IManagement successfully contained costs for external administrative services, consulting and
professional fees which totaled $612,600 in 2026 (2025 $816,420) compared to budget of $777,642.

CONCLUSION
 PVSC closed the financial year-ended March 31, 2026, with a transfer of $2,084,400 from the Special
Operating Reserve.

Inflationary pressures on salaries and benefits, IT operations, and printing and postage contributed to
PVSC’s operating deficit. In future budgets, PVSC will consider reserve balances and operational
needs when setting municipal funding requirements, with the goal of rebuilding reserves to
sustainable levels.

PRINTING AND POSTAGE
Printing and postage costs in 2026 were $1,266,209 (2025 $1,103,395) compared to budget of $1,152,838.
Canada Post increases for letter mail significantly impacted PVSC’s postage costs in 2026.
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